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1. Gender classification- Senior teaching staff

iveness:

018-

Year Male Female | % of Male o of Female Total
2016-17 27 03 90 10 30
2017-18 27 03 90 10 30
2018-19 | 25 03 89.3 10.7 28

2. Gender classification non-teaching staff:

Year Male Female | % of Male % of Female Total
2016-17 34 02 94.45 5.55 36
2017-18 34 02 94.45 555 36

| 2018-19 34 02 94.45 555 36

3. Gender balance in enrollment of students at Graduation

level:
Year Male Female | % of Male % of Female Total
2016-17 521 399 56.63 43.37 920
2017-18 525 403 59.21 40.79 988
2018-19 615 376 62.06 37.94 o1

4. Gender balance in enrollment of students at Post-Graduation level:

Year Male Female | % of Male % of Female Total
2016-17 96 36 72.73 27.27 132
2017-18 151 54 73.66 26.34 205
2018-19 165 61 73.01 26.99 226

5. Gender difference in various social categories (2018-19)
Sr.No. category | Male Female % of Male % of Total
female
1 General 341 208 62.12 37.88 545
2 SC 115 54 68.05 31.95 169




2t : ST 36 29 56.06 43.94 66
s VIA 04 03 57.14 42.86 a7
NTB 08 08 a0 50 16
NTC 42 19 68.85 31.15 61
A 7 NTD 01 03 25 75 04
a8 SBC 08 08 50 50 16
9 OBC 61 41 59.8 40.2 102
6. Gender difference in various social categories (2018-19)
Sr.No. category | Male Female % of Male % of Total
female
1 General 104 35 74.80 25.18 139
2 SC 17 06 73.91 26.09 23
3 ST 06 03 66.67 33.33 09
4 VIA 03 01 75.00 25.00 04
| 5 NTB 0o 01 00 100 01
5] NTC 07 02 77.78 22.22 09
7 NTD 00 00 00 00 00
8 SBC 05 01 83.33 16.67 06
9 OBC 18 14 56.25 43.75 32
7. Gender difference in students’ council
Year Male Female | % of Male % of Female Total
2016-17 00 00 (4] 0o 00
2017-18 08 11 42.1 57.9 19
2018-19 0o (4[] Qo0 00 00

8. Gender related committees on the campus:

Mahila Suraksha sudhar samiti

Grievance committee

Salient features:

It is found that, Lal Bahadur Shastri Mahavidyalaya, Dharmabad has attained gender
balance in its system. Strengths and Gender Sensitive Initiatives in the Mahavidyalaya
are as following:
1. The Internal Complaints Committee at workplace is strengthened by organizing

various activities.

2. Generally, Girls are the meritorious students from different faculties in the

Mahavidyalaya.



3. The intolerance on grounds of gender is unacceptable in the college premises.

4. The non-academic student activities allowed by the college committees on a
gender —neutral basis,

5. Opportunities of training and professional development throughout the career of

are available to all members of staff,

6. Responses from students, staff and visitors to the college are regularly sought in
formal and informal ways. Such responses are audited for gender balance and
issues raised in this area are reported to the administration for action.

Our Pride:
1. The percentage of girls in student council for 2017-18 is 57.90%.
2. All the three senior college female staff have Ph.D. as the highest qualification.

3. Dr.Tanneru Prasannarani, Department of Botany worked as the chief
superintendent (CS) for summer and winter university examinations for the
academic year 2016-17.

4. Mahila Suraksha and Sudhar Samiti, Grievance committee and Internal
Complaints Committee (ICC) are quite active in organizing the gender equity
programs, awareness campaigns and make the campus Grievance free.
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